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PREFACE

This long essay is a reaseach on some forms of oppression that women encounter at work in
Kenya. It has made me to examine aspects of women oppression in a global way as a social
minister. However, the research is by no means exhaustive due to the wide range of literature on
the subject. Attempt is made to use the Tangaza methodology of See, Judge and Act in analysing
primary sources for the most part as well as secondary research. The essay focuses on women
descrimination at work and in development dimensions in the country. The analysis starts with the
geographical set up of women’s status in Kenya with some of the constraints that hinder women’s
effective participation in the developmental processes, discriminatory and oppressive practices
which women encounter in the society and in Gods creation.
The essay has brought to the fore different kinds of oppression against women, the effect and
impact of discrimination and the root causes of oppression. It is also underlined that women rights
need to be acknowledged like any other human rights in the society. Also stressed is the fact that
without progress in women development, there can be no true of integral human development in
our society. The struggle for women’s equality is part of the struggle for a better world for all
human beings and all societies. The essay points out that women are the primary providers in the
household, and have struggled to find the means for family survival. The Bible provides evidence
of women as well as men taking an active part in society. The essay also recommends women for
their great work and readiness to support one another in their struggles to fight for equality.
At the end, there are proposals for action which social ministers need to take into consideration
for effective ministry. It is my hope that this document will be useful to all who will read it.

Sr. Mary Wanjiru Kamara. CCVIE
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SOME FORMS OF OPPRESSION WOMEN ENCOUNTER
AS WORKERS IN KENYA

INTRODUCTION

From my experience in Nairobi Mukuru Slums during my long hoﬁday, it was apparent that the
highest number of population in Mukuru slums are women compared to men. Although women are
discriminated against and oppressed in our society, they still courageously participate in integral human
development in our society today. Their contribution in this aspecf calls for acknowledgment. There is
great need to recognize men and women equally as workers in Kenya. This will help to create greater
appreciation of the promotion of their experiences women have in various kin;ds of work in education,
politic, health and the promotion of their socio-economic status.

Mobilization on education concientization to people in our society on human rights and more
emphasis on women as workers is highly needed in order to improve the conditions of women as
workers in Kenya Civic education among women will empower them in political, legal, economic
health and soctal status. In this long essay, I will apply the See- Judge- Act methodology which is very

important and the recommended approach for social ministries in mission.



CHAPTER ONE
1.0. THE WOMEN’S STATUS IN KENYA
In history, women have generally been regarded to be inferior to men. Women have globally

has been experienced by women in the whole world in every sphere in their lives. Today, there exist
some Affican tradition cultural practices that have been carried on though undermines the dignity of
women. For instance, a man is considered as the head and controfler of the family and society as whole.
Kenya is one of those African countries where many cultural practices have persisted through
centuries, profoundly impacting on their status as women. Though cultures are dynamic, it has been
observed that certain cultural practices endure, almost defying change, in spite of their discriminatory
nature regarding the status and the role of women.

The Kenyan Government policy did not directly address the women’s issue until

1979. This was followed by the positive policy pronouncements regarding its

realization that women needed to be integrated into development. The government

also did the same in matters pertaining to legislation and general public awareness'.

However, these have been constrained by the persistence of cultures which have negatively
portrayed attitudes in regard to the ferniﬁine gender in the society. Sadly, women issues have not been
looked into with sensitivity and gender equ_ality. Women status compared to men is lower up to today.
The Kenyan constitution is trying to work on statements that tend to imply a lower status of women

the society. Since women are human beings as men, the application of the Laws of Kenya is often

against the interests of women even when the law appears adequate.

“Some beliefs and traditional attitudes are given a higher consideration than the individual person

'Omasa, Mary. “Persistent cultural practices: A Review of the status of women in Kenva TN “Association of
Women in Research and Development, Nairobi: AAWORD, 1995, p.61.
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wish.”? A good example is the case of Wambui Otieno in the burial saga of her husband. She could not
be allowed by Mr. Otieno’s family to inherit the late’s property. This was despite being the legal wife.
Thus, a good way to eradicate the gender inequality is through civic education of women in various

spheres of their lives in social status, political, legal, economic, health and education sectors.

1.1 THE SOCIAL STATUS OF WOMEN

Women have little say in decision-making in the home. Parents take sons to school while girls
are encouraged to prefer domestic activities. This contributed to the oppression of women and
undermining of their positions of authority. Courts do not respect women’s rights by listening to their
experiences and supporting women rights. Women complaints are not taken seriously. They simply
ignored just as domestic affairs.

The Church while counseling often advises women to keep quiet about domestic oppression.
Sometimes, the Church emphasizes prayer instead of action among women. The Genesis “rib story” of
creation is often quoted out of context to authenticate suppression of women, Most of the men in our
society today ignore their responsibilities when they make women pregnant. In some families, even
when a woman is sick, she is expected to look after her husband and children. Women do everything
in the home. There is great need for the government and Non-Governmental Organizations {(NGOs) to
monitor women oppression and create legal awareness among Kenyan women. Although there has
been much work done by the United Nations over some years, there has been a problem of identifying
social indicators of the integration of women equality with men. Women’s accessibility to amenities or
contributions in society need to be compared with that of men for more meaningful recognition of facts

because benefits of developments have fallen differently on men and women. In most of the places,

2Lgue of Kenyan Women Voters, Women and Democracy: A Voters Handbook, Nairobi: Views
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development efforts are directed to the inequalities between specific groups which reinforce existing
inequalities between men and women. Women are seen to be concerned in efforts that will assess their
status and reflect the relationship between men and women. This is expressed in terms of gaps between
men and women rates, representation ratios and segregation indices. Women’s participation in all areas
have made distinctions between the utilization of social indicators for their determining equity, and their
utilization for social accounting’, monitoring trends’® and social reporting5 Looking at the status of
women is an equity oriented concept rather than development.

The Federation of Women Lawyer in Kenya (FIDA-KENYA) was founded in 1994 by a group
of lawyers in Central America, Its work is to secure equal rights and opportunities for women in all
countries. FIDA-Kenya shares its knowledge of the law with rural and urban women, networking with
the government in order to change laws perceived to be discriminatory and contributing to oppression
against women, The federation also supports new laws which would further women’s rights. The aim
is to have legal equipment and programmes in order to empower women to represent themseives in
court; to document all the cases presented at FIDA-Kenya in order to use this as a formal document for
law reform; to influence the law through taking test case to court and handling public interest cases; to
provide free legal advice and representation to needy women through civic education all over Kenya.

Social indicators are instruments for social analyses of wellbeing for women.

[.2 WOMEN OPPRESSION IN HEALTH

Limited, 1992, p.6.
* Social accounting is data analyzing long-term patterns of inen or women’s lives over extended periods.

* Montoring trends are changes and evaluation of social-economic transformations, impacls of
development and implementations of women's development programmes.

® Social reporting is identifying areas or targets groups for policy action.
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Health is a major concern for women. They provide health care in families apart from being
responsible for family production and welfare. Health professions need to have more discussions on
critical health issues with non-professional women, This can be facilitated by creating awareness and
understanding of health issues that women face in their daily lives. “It i1s the responsibility of each
woman to improve her health as well as the health of her family and community’ °, Keeping women
healthy, guarantees improved economic development in Kenya. Health facilities in hospitals, health
centers and dispensaries are needed in our country in order to step-up especially, treatment of feminine-
related diseases.

Wormen are major food producers in comparison to their children, husbands or other members
of the family. Their education in sharing information on critical nutntion needs, for example balanced
diet for women, 1s crucial in maintaining good health.

Family planning is another challenge which involves lack of equality within tradittonal set-ups
especially where the “law”™ demands that the man is the head of the family. Family laws do not regulate
the rights and responsibilities of men and women in relation to children. Women and men should have
the right to freely decide and be responsible for the number and spacing of children they want. Civic
education for women in this regard would be most helpful rather than entirely leaving it to the
husbands. At the same time, women should have equal say in their husband’s use of family methods
too. Traditional beliefs and practices which give men more rights in marriage than women expose the
latter to more serious risks. Personal rights of women in Kenya are highly needed especially in context
of polygamous marriages, extramarital affairs which sometimes lead to another newly married, or
inherited wife. Labor migration, compels husbands to leave behind to their family. This contributes to

high risks of contracting Sexually Transmitied Diseases (STDs) and AIDS/HIV as they seek for sexual

® Wanjikn M. Kabira et. al, Democratic Change in Africa: Women’s Perspective , Nairobi: Acts Press
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satisfaction while away from their families. Husbands should be responsible for their failure and
unfaithfulness in marriage. Health care fees often prohibit women from seeking medical treatment.

The state of health of women and safe motherhood is challenges that call for more attention in
our Society today. These issues cannot be ignored because women generally form the largest
percentage of the human population and because the health of children and the nation mostly depends
on that of women. If women are educated on health issues, chances of survival for the entire society
are likely to be improved. Women education is a vital part of the well being of the entire society.

Healthy women could mean healthy children, healthy husbands and a healthy nation.

[.3.WOMEN OPPRESSION IN EDUCATION

Kenya is among the Affican countries with a female illiteracy level of 80 per cent. The
education status of girls is poor. It is worsened by the high wastage in both primary and secondary
schools. Some years ago, girls in school only preferred arts and commercial subjects instead to science
subjects believed to be boys’ priority. Education is a major factor that influences the recruitment and
upward mobility of women to top-level positions, development and decision-making. The estimated
number of women found in these positions is far lower compared to the number of men. Historically,
women's education was always geared towards domestic and reproductive roles.

Education empowerment on women in educational institutions of learning is needed more than
ever before in our society today (See the diagramn | in the next page). Most of the top-level jobs are tied
in with higher levels of education and training. Women with high level qualifications are needed
therefore in the first place. Due to low female literacy rate in Kenya and many other countries in Affica,

few women gain access to these positions. Although formal and adult of education has been less than

African Centre for Technology Studies, 1993, P. 79.



successful. Education for girts and women has not been very successful especially in interior parts of
the countries where cultures are of more value of education than for jobs. Most of the Afiican cultures
have been neglecting girls education, concentrating more on boys. Parents only prepare their daughters
for marriage so that they can receive bridal wealth in return. Thus, only in the fast twenty years have
girls and women education started to experience some progress in Kenya and other countries in Affica.
Women educational empowerment can upset existing gender imbalances in the educational
institutions of learning of our society today. llfiterate parents should be encouraged to attend aduit
education. This rmay help to emphasize that a girl child is as important as the boy child. Oppression in
cultural practices towards a girl child among Kenyan communities should be practically addressed.
Counseling 1s most important for giits, especially for those who have carried on cultural beliefs about
women. Teachers’ attitudes towards female education are another area of focus. They should be the
role models, convincing the girls about their capability of taking alt subjects and to completing alt levels

of education like boys.

PRE-PRIMARY ENROLLMENT BY SEX 1988-1994

Year Boys Girls Total % Girls
1988 342,371 315,317 657,688 47.9
1989 409,749 391,619 801,368 48.9
1990 430,964 413,832 844,796 49.0
1991 349,964 423,563 908,966 46.0
1992 437,575 421,078 937,486 449
1993 492,542 431,552 924,094 46.2
1994 486,470 465527 951,997 48.97

Source; Ministry of Education
“The low enroliment reflected can be attributed to lack of adequate data.



PRIMARY SCHOOL ENROLLMENT BY STANDARD 1991- 1994.

Class 199 1992 1993 1994 ("0007)
Boys Girls Boys Girls Boys Girls Boys Girls
i 476.2 4478 479.6 453.1 4725 446.1 4910 4634
2 409.3 384.9 423.8 3994 409.9 3842 4245 3998
3 390.0 3633 393.0 374.0 3878 3690 3877 3787
4 3600 3536 3764 366.8 369.6  364.1 3793 3749
5 3225 3178 3300 3294 3244 3265 3300 3370
6 3026 303.2 2991 299.2 288.8 2925 2943 296.9
7 3274 3097 3099 3027 298.1 2993 2955 3012
8 207.3 1737 195.0 1988 2104 185.3 2125 1903
Total 2797.1 2659.0 2806.8 27234 2761.1 26675 28148 27420
Grand Total  5,456.1 5,530.2 5428.6 5,550.8
Diagram I

1.4, WOMEN OPPRESSION IN ECONOMIC CONTEXTS

Women’s contribution to the development of our society economy has been widely
acknowledged in development literature. Women are active in economic production both in urban and
rural areas by either being self-employed or engaged in the wage earning sector. Economic activities
vary widely depending on socio-economic status, level of education and geographical location. In the
rural areas of Kenya, most of the participants in agriculture are 100% those between ages 15-64 vyears.

(See diagram T1).



ENROLLMENT IN SCIENCE COURSES BY GENDER, UNIVERSITY STUDENTS IN
1989/90 - 1992/93

Courses 1989-1990 1990-1991 1991-1992 1992-1993
Female Male Female Male Female Male Female Male
Agriculture 600 1m 259 862 179 635 152 Kpa|
Wood Science 13 74 3 47 3 21 1 22
Architecture 3 30 8 5 6 6l 5 50
Building
Economics 9 215 7 212 3 28 3 33
Design 40 60 38 39 9 21 10 19
Anthropology 82 248 72 191 55 137 67 151
BED
(Science). 295 1019 248 753 84 430 116 447
B.Ed
(Technology) 1 71 127 101 106 3 3 36
Sdence 318 1822 260 1813 117 1064 273 269
Electrical
ComméTech 6 92 1 67 1 30 2 26
Engineering 46 1080 57 780 2 3% 33 380
Medicine 306 1203 171 443 74 241 52 259

Source: Ministry of Education.

Diagram II

Some women are engaged in livestock keeping among other income -generating activities. A
persistent obstacle to women’s earnings in Affica as elsewhere, is the myth of the male breadwinner.
People’s beliefs with regard to family support clouded with deep-rooted traditions. Practically, women
are more than men. Among the African families, one third of all households are women who are
essentially the main breadwinners. Women have been trying here and there in economic growth.
Democratization process has brought to the fore some of the empowerment strategy in economic
stability in our society. There are few options for either women or men who can increase their incomes.

Some women find seasonal labor in agriculture, while others enter the informal sector in small business



and trade. Women in the informal sector have less education hence they earn far less than men. Thus,
economic empowerment should not just increase labor productivity or earning money. Rather it should
target but controlling the products and income from that labor. The status of women and well being of
their familtes should earn them increase more respect from their husbands when they use their income
for the benefit of their family. There is great need for empowering women economically. This is
possible through international trade and exchange of experiences of supportive policies for agriculture,
industrial and other micro-enterprises. Enhancing women access to other work-related resources such
as credit, technologies, marketing and management advice would also be a big boost. The basic cause
of poverty for househotds which are carried out by women has been attributed, with other things, to
their underprivileged positions in the labor market due to employment discrimination procedure.
Educational disadvantages deny women increased income credit. And technical support men are still
regarded as households heads for they have full authority to organize all household whether urban,
rural, monogamous or polygamous, They generally direct control of valuable property such as land,
livestock, business premises and cash crops. Thus, the modern Kenyan women educated or not are
very far from being economically independent. Women have to rely on their husbands for economic
support. In such cases, divorce and separation in marriage are major financial disasters to women.
Many divorced women end up joining poor rural and urban sites. [ experienced this in my interviews to
some of the women during my long project in Mukuru slums.

In Kenya, there is hope for the govermment and NGOs imaking efforts to improve these
conditions. This is by supporting policies that may increase women's access to education, credit and

decision-making process. (See the diagram Tl below).
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WAGE EMPLOYMENT BY INDUSTRY AND GENDER, 1994 ('000's}

INDUSTRY Males Females Total
1993 19¥4 64.6 65.3 2743 2807

Agricullure & Foresiry 209.7 2154 646 653 2743 2807
Mining & Quarrying 3s 34 1.0 1.2 45
Manufacturing 17202 1715 233 241 108.8 1976
Eleclricity & water 19.0 1990 o3l 30 221 120
Building & Construction 682 696 3.0 3.7 727 733
Trade, Restaurant & hotels 99.7 1043 214 223 12t.t  t26.6
Transport & Communication 664  66.7 109 112 773 TN
Finance Insurance Real
Estate, Business services 56.2 576 164 174 72ha 730
Community, Sucial &
Personal services - -
Public Administeation 140.6  154.1 404 396 181.0 1937
Education Services 165.7 1637 92.1 944 257.8  258.1
Domestic Services 56.1 402 211 218 772 621
Other Services 780 802 428 436 1208 1320
Total 11319 1,156.8 M10 M76 1,471.9 1,504.4
Of which: Regular 9904 10299 a3y ne 1.303.7 1,332.8

: Casual 1345 359 37 157 1712 1716

Suurce: Kenya Economic Survey 1995,

Diagram ITT

Attitude is an important factor in our society. Men'’s attitude towards wonten in economic position has
tremendous effect, In all societies, there is division of labor between women and men. This division
varies between groups and social classes in each culture and country. Economic changes in any country
affect and have different impact on women and men too. Third World women need to contribute more
to the economic development of their countries. People’ attitude towards a nation, to development of
total humanity and to personality should be for the development of the whole person, the society and
the country. Some men spend much money on beer and girifriends, among other leisures when their
own children are starving and have no money for schools fees. This overload women work in finding

ways of getting school fees for their children. In most areas, they lose jobs when they become pregnant.
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They do not get promotion in spite of the quality of their work. Liberation from forms of oppression
involves all aspects of economic, spiritual, political, psychological domination and exploitation. There s
great need to advocate for employment policies that could enhance gender balance in every job. To
overcome women oppression at work in Kenya, means should be sought to challenge the injustices and
cultural beliefs that leave women economically dependent on men. Women need economic alternatives
to salvage them from oppressive relationships. They also need help in order to have access to trading
licenses, travel documents, credit facilities, land and property. Need arises of eliminating law
procedures and practices that create oppression and discrimination against women in all work places.

These areas of development touch in all areas of woman as a human person.

1.5. WOMEN OPPRESSION IN AGRICULTURE

Women play an important economic role in society. They are integrated into most professions,
including those viewed as of lowest levels. Women by far largely contribute in agricultural
development. They are responsible for 80% of food production in agricultural development. Women
are considered strong; they are the true breadwinners in many rural homes and real producers m the
economies. In spite of hard work and repression in their daily work, they reep lhittle benefit from their
labour. This is to a great extent due to social and cultural factors.

In traditional African societies, women played a major role in food production. Before the
introduction of the money economy, men and women worked together to provide food for their
families. Women had their land in which they could grow crops such as vegetables, bananas, sweet
potatoes to complement other sources of family food supply. The more a woman worked hard, the
more she brought fame to herself and to her family. Indeed, in communities, these crops were referred

to “female crops”, meaning, the woman had control over her produce hence she could distribute it

12



either through barter in exchange with other commodities or as gifts for the needy relatives in the
society.

Women’s roles in development have shown that women have knowledge of specific aspects of
development in our society. About 35% of the Gross Domestic product (GDP) emanates from the
agricultural sector while 60% of the values of exports comprises raw or processed agricultural
products. The majority of the country's population fives in the rural areas, dependant on agriculture.
About 70% of Kenya's labor force is employed in agriculture and most of them are women’. Therefore,
exploitation of women labor and frustration in our society results into the problems of food shortages
in Africa. [n part, this is due to lack of incentives and assistance in food production and overall
development in our society today.

They account for 60-80 per cent of food production in the rural areas of Africa. Yet as said
already, they reap little benefit from their labor. Some people see women as weak and consider men to
be the true breadwinner in many rural homes. But my general observation and research experiences
mdicate that women are more patient and hard working, Through these, they form the backbone of or
are real producers in the rural economics.

The aforementioned problem calls for more attention to seeking for solutions, which will uplift
the status of women in our society. In most of the countries, women have been campaigning for the
recognition of equality for men and women in labor matters. Today, women’s increased participation in
all development is a subject of great concern in policy making, among others.

Men have also contributed in discrimination of women’s efforts by creating an image of non-
working, home-based and child-rearing group of people. In our society today, ownership of food

production, control of labor and control over distribution of wealth is largely in the hands of men. In

" UNICEF, Report on Children and Women in Kenya. Nairobi: UNICEF Publishers, 1989.P.3.
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recognition of equality for men and women in labor matters. Today, women’s increased participation in
all development is a subject of great concern in policy making, among others.

Men have also contributed in discrimination of women’s efforts by creating an image of non-
working, home-based and child-rearing group of people. In our society today, ownership of food

production, control of labor and control over distribution of wealth is largely in the hands of men. In

* UNICEF, Report on Children and Women in Kenya, Nairobi: UNICEF Publishers, 1989.P.3.
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this way, these women are oppressed and denied enjoyment of their labour sweat.

1.6. OPPRESSION OF WOMEN IN AGRICULTURAL EDUCATION AND TRAINING

In recent years, rural urban migrations have posed serious challenges to women in their daily
fife. Husbands leave them alone in rural areas in search for economic opportunities in cities. Often,
some of such husbands never return for a whole year. The women take charge of providing for the
needs of the families through subsistence farming and petty trade. In soine families, women's input is
far much higher compared to that of men. On the other hand, women imvolve their children particularly
the girls, in carrying this burden. Since they share the myth that women are for domestic and
agricultural activities, boys go to school leaving girls at home to work on the farms. The result is that

not as many girls as boys enroll informai education. (See table IV in the next page)
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National 1991792 1992793 1993/ 94

Verseties Wamen Men Tol Women Women Men Tol Women Women Men Tt Women
% To T

Nairobi 3368 11467 4835 227 2963 10092 13055 22.7 2877 9743 12620 228
Moi 1522 4980 6502 234 1828 4747 6575 278 1324 3929 5258  25.2
Kenyatta 2467 6671 9138 270 3686 6839 9525 282 3042 6013 9055 386
JKUAT 271 1512 1783 152 431 1477 1908 226 236 1867 2103 11.2
Egerton 1217 61700 7389 165 1976 6023 7999 245 1308 5855 7663 234
Maseno 564 1463 2027 298 678 1752 2430 279 1036 1841 2877 300
Total 9411 32263 41674 226 10562 30930 41492 255 10323 29248 39571 26.1

Source; Ministry of Education
Diagram [V

As already said, women play a major role in food production. Their burden is in intensive farming in
order to sustain family food requirements. There is more work in planting, transporting, weeding and
harvesting. Also they are involved in selling the produce in the village markets and beyond. In towns,
for example, the selling of agricultural goods such as fiuits and vegetables are handled by women.
These tasks involve great nsks and extensively drain them psycho- emotionally, not to maintain
physically.

Most of the women spend more than eight hours in a day working in the fields in order to
provide their families with the basic needs. Women provide about 75% of the labor of smallholdings.
And close to 96% of the rural women are on the family farm, compared with 80% of men. Thus, m
rural areas, women constitute the majority of the workers in large farms. 1t is sad that for cash crops

the unions such s Kenya Planters Cooperative Union delays payment of the workers. Obviously in
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cases of this kind, the farmers wait for long duration to even get their meagre amount of money as
earnings for their sweat, long hours of toiling under strenuous and poor weather conditions, espectally
during the wet harvest seasons. In most agricultural societies and unions, finances are in total mess. It
would take years to streamline the mess. In the event of a society’s debts, the obligation to service the
debt would require deductions.

Consequently, the farmers receive a more than miserable of the aforementioned meagre
earning. The following case in point serves as a useful illustration. “After debt obligations are deducted,
coffee fanmers receive a small portion of the amount of money they have earned through their sweat-
tong hours of toiling under bleak weather conditions, especially during the harvest seasons”™. Women’s
burden is compounded by rampant drought strikes and water scarcity. Despite the econoinic
developments that the society has realised, effective use of modern machinery i farming is lacking. In
Kenya, oppression of womnen, specifically in agricultural sector needs (o be addressed because the
sector is a very tinportant one in the country’s economy. However, agri'cultural prograinmes aimed at
improving women can best succeed if women are represented at ail crucial stages, for instance at

decision-making and marketing levels.

1.7. WOMEN OPPRESSION IN TRANSPORTATION

Poor infrastructure such as roads and communication facilities is the main cause of poor
transportation of goods from rural areas. Goods get spoilt because of lack of transport to the market.
In most of the rural areas, women are means of transport as they carry loads of goods on therr back to
and from the market. Whether vegetables, fruits or cash crops, women carry goods on their backs to

the market, while men walk majestically.

"Source Jomo Kenyatta: 1988,p.86.
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There is great need for improvement of local amenities such as water and energy in order to
reduce the workload of goods fetching water and firewood. Women should also be helped to
overcome the bottlenecks they face in having means of transport. This is in terms of, for mstance,

owning or hiring transport vehicles.

[.8. WOMEN OPPRESSION IN BUSINESS

Women are trying hard in entering the formal self-employment sector of the economy through
various types of small business enterprises such as that of horticultural export . As a result of their size
wormen are not constdered as micro-enterprise or petty sectors. Most of the woimen have suffered due
to lack of market for their products. In many instances their products, end up flooding the market. Law
market prices naturally result from such competition. Perishable products get spoilt due to poor storage
facilities. Alternatively, they have to sell cheaply. There is a disincentive to women as workers in farms,
business and trade in both rural and urban contexts.

One of the problems challenging the operations and existence of women work 15 the
imadequacy of capital to maintain their business or farm. Women entrepreneurs’ exchanges are most
necessary for woren obtaining information related to markets, resources and skills for labour. Women

should be sensitised about the methods and sources of acquiring skills (See the table V below).
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TRCENTAGE OF PERSONS BY SECTOR AND GENDER IN PRIVATE AND TUBLIC
. FCTORS, SELF EMPLOYED AND UNPAID FAMILY WORKERS 197¢-1983

-ar Private Public Self enpl. & Unpaid
workers
Males Females Males Temales Males Female

T B5.8 14.2 85.5 145 823 177
N B5.0 150 6.0 143 823 177
w2 845 455 8.2 1138 820 18

T3 850 [50 B5.1  14¢ 827 173
fan) B37 163 Bz 198 732 264
975 853 147 B25 195 768 232
976 85.0 15.1 822 178 736 264
s B4.1 159 8L.1 189 71.5 285
i78 Bl4 166 815 185 733 267
79 834 165 824 196 730 270
340 839 170 R18 182 710 290
131 B2.5 175 80.7 19.3 70.0 30.0
1952 820 1890 a8 192 68.0  32.0
et 827 173 B1s 185 706 300

carree; 1LO {1986) women's Employment palterns descrimination & promuotion of quality in

“Irica, Whe case of Kenya.

Diagram V

They need assistance on financial resources and in the co-operative movement although their access to
and control of resources is often not fully appreciated because of some myths or beliefs. Tradition and
bottlenecks in modern co-operative and savings associations further stifle their economic potential.
Market for small-scale rural industries, availability of credit for design, management and marketing will
improve profit margins for women in business.

Today there is an mcreased number in the size of African families. One-third of all households
on average has women as the sole breadwinners. They supplement family income through micro
enterprise at home by selling vegetables, fruits, sewing clothes and selling second- hand clothes.

In order to improve the poor situation of women m business, women need to be economically
empowered. An international trade should become a woman’s concern. These will move women away
from the informal sector to large production and marketing. They need to be involved in private

business, consulting firms, legal firms, and import and export construction, among others. Women

L8



should as well be involved in electronics and engineering. There is great need for the government,
NGOs, other financial institutions and all good wishers to support women by proving necessary
assistance and credit facilities, They need to be strengthened by marketing departments of their
products not only for the local markets but also for international markets for export.

Women oppression at business should be overcome by the government through intensification
and mobilisation of local resources and more exportation of hamemade goods. In business, women can

make it.

1.9. WOMEN OPPRESSION IN POLITICS

The continuous marginalisation of women in Africa has not, however, stopped the emerging of
exceplional wormen achievement in various domains of life. In the pre-colonial Affica, there were
outstanding achievers in the spheres of traditional medical practice, divination, warfare and political
governance. Some of these traditional leaders and several spiritual leaders were women. The colonial
government also recognised some exceptional abilities in women. Indeed, some of them were
appointed to senior positians of leadership. In Kenya, some of the first African women to be nominated
to the Legislative Council were Mrs Priscilla Abwavo. Also in Independent Kenya, Miss Margaret
Kenyatta was recognised as the first women mayor of the city of Nairobi. Dunng the third Women'’s
Decade Conference in Nairobi in 1985, Mrs Margaret Githingl was the first woman Permanent
Secretary in Kenya; Mrs Nyiva Mwedwa became the first woman cabiet minister. Other women
achievers are Prof Wangan Mathaai, an environmentalist; Dr. Eddah Gachukia, an educationalist; Mrs
Grace Ogot, one time an assistant minister. This should, however, create the impression that only in

public limelight are women participation in politics evident. In fact, generally speaking, women from
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the greatest majority in voting. Thus, women have made major progress in politics and in many other
sectors of development.

Although some of the women in Kenya are participating in politics, more are expected to
participate in the near future. There are more learned women in Kenya and the high numbers of
population are in middle class. In spite of patriarchy and cultural subordination of women a few of
them have started offering themselves as candidates for more influential offices. For exarnple, Mrs.
Charity Ngilu a member of parliament of Kitui Central and Prof. Wangari Maathai vied for presidential
seats in the last General Elections of Kenya. This is a good start and they, together with many others,
need to be encouraged to participate in higher positions. Some women may form grassroots or national
organisations. What is required today is more unity among women and people as a whole. Women are
also free to present political parties which are sensitive to their issues. Policies and programmes must
be made more sensitive to women’s rights. This can only be done by mobilisation of women
organisations and recognition of their baliot power. In Kenya, more women are willing to participate in
public decision-making and constitution reform positions. Civic education on political parties among
women is very important in this regard, But it requires co-ordination and unily amongst women,

political parties and the society as a whole.

{. 10. OPPRESSION OF WOMEN IN DOMESTIC CONTEXT

Domestic responsibilities among women are obstacles to the smooth running of their
professional activities which are usually traditional or cultural. Although women are usually more
competent while doing the same work as men, they are still disadvantaged especially with regard to
high level posts. There are some major factors blocking women’s full progresses in their work. Let us

briefly outline some of these factors.
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First, there is still the problem of balancing their career and their domestic responsibilities. This is due
to lack of division of labour within the family. There is 2 woman’s rale in the society and the generally
men’s reluctant attitude in terms of sharing of household chores. Second, women are subjected to
many pressures. Sometimes because of high level posts, they prefer lower ranking posts rather than
sacrificing family responsibilities and children. Mast of the women between 30-50 years old age leave
promising jobs owing to family responsibilities or they are prohibited from working at night by their
husbands. Third, women are discouraged from accepting top positions because of deep beliefs of
traditional and cultural factors of the society. The fourth factor revolves around cultural values that
often go against social progress in Kenya, tending to highlight the perception of women as basically
housewives and child bearers. Fifth, traditional and cultural factors may discourage and demoralise
women deeply. Finally, equal rights for women need to go beyond the quota system and positive
discrimination. At the policy level, this will enable women to move from fate or oppression to freedom,
from status of passive fatalism, fettering their human rights and basic needs to a status of freedom that
enables full freedom from exploitation af their potential. This would immensely contribute to the

harmony and long lasting develojrment of the Kenyan society.
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WAGE EMPLOYMENT BY INDUSTRY AND GENDER, 1994 ('000’s}

INDUSTRY Males Females Total
1993 1994 64.6 653 2743 2807

Agriculture & Forestry 209.7 2154 64.6  65.3 274.3 2807
Miting & Quarrying 3.5 3.4 1.0 1.2 4.5
Manufacturing 170.2  173.5 233 241 1085 197.6
Electricity & water 19.0 190 3l 3.0 221 220
Building & Construction 68.2  69.6 3.0 37 727 733
Trade, Restaurant & hotels 997  104.3 214 223 1211 126.6
Transport & Communication 664 66.7 109 112 773 770
Finance Insurance Real
Estate, Business services 562 57.6 164 174 726 750
Community, Sodal &
Personal services - - - - - -
Public Administration 140.6 1541 404 396 181.0 193.7
Education Services 165.7 163.7 921 944 257.8 258.1
Domestic Services 56.1 403 211 218 772 621
Other Services 78.0 802 42.8 436 120.8 132.0
Total 1,133.9 1,156.8 341.0 3476 1,474.9 1,504.4
Of which: Regular 990.4 1,029.9 3043 3119 1,303.7 1,332.8

: Casual 134,5 359 36.7 357 171.2 1716

Source: Kenya Econtomic Survey 1995.



CHAPTER TWO
ROOT CAUSES OF OPPRESSION

2.1 WOMEN OPPRESSION IN THE CONTEXT OF CULTURE.

We have already observed that no level of modernization, scientific or technological
advancement can uplift the status of women in the society as long as cultural attitudes continue
contributing to oppression of women. And women oppression will also persist as long as men and the
whole society in general perpetuate and reinforce the existing status of stereotyping inferiority complex
on most of the women in Kenya. Due to the generally low status of women in Kenya, the negative
attitudes towards them still prevail. Indeed, some members in the country still feel that the time for
women to boldly and assertively talk about women’s issues is not yet npe. Some men uncritically
believe that women are jealous of each other hence spend much of their precious ttime on gossip. It is
surprising that gossip is normally considered women’s domain even when evidence abounds that this 1s
a common social problem not based on gender. Today, there is a common belief that the woman’s
place of work is at the farm and in the kitchen. This kind of limiting ideology has to stop in order to
overcome women’s oppression for the better development of posterity. To be sure, there is nobility in
the farm and the home. But to confine the wornan here is the issue. Women are looking forward to the
total development as well as emancipation rather than remaining or lapsing in to the era of our
forefathers and foremothers. To these foreparents myths, taboos and ideologies were accepted
unchallengeably, taken as part and parcel of the culture in the traditional society. In our African culture,
there exist many myths and taboos which explain what a man and woman could do or not do. Myths
and taboos have been used many times to explain the status of men and women in the society. For
instance, the kitchen is considered out of bounds to boys and men. Accordingly, if one of them is seen

cooking, he is rebuked and laughed at by the members of the society. Thus, the women’s natural place
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is in the kitchen. Also, women have been made to believe that they are physiologically weak and
inferior. Women are also portrayed as “loving and good babies caring, holding, naturally gentle, being
not ambitious and kind’. Most of the women oppression is the philosophy of an extension of the
cultural environment which traditionally accord women a low status, some of the changes necessary
must be revolutionary and not evolutionary."

It is necessary to know the root causes of women exclusion and oppression in society .We
cannot seriously confront women issues if we are unfamiliar with root causes. Patniarchy is an analysis
of existing unequal power relations in the society globally. Gender in equalities is amongst the most
prevalent of such relations today. Sometimes | am puzzled as to why gender inequalities exist. Gender
stereotyping is a psychological process that results from societal norms about men’s and women’s
proper roles. The early socialization process of children, nvolving practices and experiences, reinforces
these norms. Some four sources may be cited as contributing to gender inequality in development.
First, is the company or organizational policies and cutture. Second, are men’s behaviour and
expectations. The third source regards women’s behaviour towards other women and finally are,
women’s own behaviour.

The foregoing four sources are derived basically from cultural values and expectations of what
a man or a woman is and should be. Men have an unfair advantage over women in this regard. This is
manifested in economic, political, social or cultural terms, Global economic and religious structures
contribute to unequal power and oppresstve relations between and within nations. Women are

excluded and have limited participation in various areas of life. Distorted power relations give rise to

*Wanjiku Kabira M. et al, Democratic Change in Aftica : Women’s Perspective, Nairobi: African Centre
for Technology Studies, Acts Press, 1993.

' The FIDA . Status of Women a Kenyan Guide to Personal Law, Nairobi; FIDA Kenya Publications,

1990,
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9Waujiku Kabira M. et al, Democratic Chauge in Africa . Women's Perspective, Nairobi: African Centre
for Technology Studies, Acts Press, 1993,

" The FIDA , Status of Women a Kenyan Guide to Personal Law, Nairobi: FIDA Kenya Publications,

1990.
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violence and they are sexually exploited even by their images projected by media communication. The
fact remains that in all socteties, women are comparatively the poorest of the poor and the most
economically marginalized. Any crisis in the economical structure affects women first through their
labor which is exploited. Generally, women are unfairly burdened and oppressed by current global

economic Crisis.

2.2. WOMEN IN BIBLICAL PERSPECTIVE

From the Biblical creation story, we read in past that “Ged said, it is not good that man should
be alone, I will make him a helper fit for him” (Genesis 2: 18). The woman was thus created by God as
a helper for a nan. This could mean every woman is created with a certain dignity that makes her “fit”
into this male-dominated world. It is evident in the Bible that Adam exclaimed at the wonder and
beauty of the first woman, giving her a classic identity, “This is bone of my bones and flesh of my flesh,
she shall be called a woman because she was taken out man”(Genesis 2:23). Women have special
talents and potentialities to contribute to the goodness of this world. It is, therefore, worthwhile in our
context for every woman to accept herself as unique Afiican or even Kenyan female. Men should
accordingly play a great role in contributing to the dignity of women. In God's plan as revealed in the
Biblical scriptures, women have basic equality in dignity with men.

The Bible as a whole is tale centered in its subject matter, authorship and perspective.
Women are excluded in the Bible. From Genesis 1:1-2, it can be inferred that man and woman were
created simultaneously. Both of them have the same source of life and purpose. Looking at the Biblicz;li
literature which greatly reflect Jewish world-view it is evident that the public and communal life of
people was male dominated, laws and values were made and translated in a patriarchal way. Girls

belonged to their fathers just as married women belonged to their husbands Scriptural portions such as
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Genesis 1:31 show that God looked at everything he had created and he was very pleased with it. The
woman crowned this creation process. But the Jewish traditional culture places a woman in second
position i;l comparison with man. She is a helper to man; yet she is not in this sense supposed to be
subordinate to or a servant of a man. Instead, she is meant to be a colleague, a counterpart to him
Genesis 2:18-27. God assigned man and woman a partnership mission as stewards of the earth"’. God
elected both of them to be stewards of the earth under His own authonty and guidance. God created us
all as His loved creation. Women and men are, therefore, free to live and to utilize their talents freely
given to them for the common good. Despite the humiliation, discrimination and all forms of
oppression that women experience, God continues His work of creation and nurturing of life through
them. Woman’s duty is misinterpreted as being securing man’s happiness and serving him. In the
Jewish society, a woman called her husband “ master” or “lord” 1 Peter 3;6. Through such beliefs of
Jewish culture, we see how women were socialized to be subservient hence were readily discriminated
against, dominated and oppressed Genesis 3:16.

In the New Testament, Jesus had honest appraisal attitudes toward women despite his
tradition. He outgrew his cultural shackles. This is clear proof of his own liberating presence in the face
of the impositions his tradition on feminism. Despite the explicit hard stance of Jewish laws on women,
Jesus treated women as full equals to men. Jesus even taught them, though the Jews denied women the
rght to study or discuss the Torah. He spoke to women in public but no Jewish man would even
address his wife or mother or sister outside the home (cf. John 4:27).

Jesus restored the women of His time to their full dignity as human persons before God and

men. This is demonstrated partly during his meetings with Martha and Mary (Luke 10:38-42), the

""Kanyoro,Musimbi R.A & Nyambura J. Njiroge, eds., Groaning in_Faith: Africa Women in the Household of God,
Nairobi: Acton Publisher, 1996, p.25.
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Samaritan woman (John 4) and, the woman caught in the act of adultery (John 8:1-11) .In all these
incidents, contrary to the Jewish traditional view of women at that time, Jesus demonstrated the worth
of women, leaving them better people and more highly esteemed and self-respected in the society.
Jesus also raised women’s dignity through the highest peak of incarnation, in the womb of Mary
mother of Jesus (Luke 1: 26-42). Jesus lived under the care of his mother as a woman for thirty years.
In this way, he is enriching and uplifting the status of women as wives and as mothers. Therefore, God
intends women to be happy and be dignified. Jesus Christ insists and makes it very clear in his teachings
and even through parables that women are important. He honored them and placed them on equal
footing with men. He makes the same demands of them and offers them the same salvation. This is a

good example of women liberation from oppression and discrimination.

2.3 WOMEN IN THE CHURCH

It is not fore-fetched idea to argue that the Church in Kenya has often been reported to be in
the forefront in the experienced by ‘WOmen, amongst others. In this fight, the Church is against
oppression and inequality based on Jesus examples in the Bible. In St. Luke’s Gospel, for example
Jesus is portrayed as the one who continues to empower and enable women to discover their true
identity of being made in the image and likeness of God. We have already seen how he stood against
the prevailing oppression which violated women’s status, dignity, and roles. For example, his
standpoint on divorcing women (Luke 16:18) as an injustice is clear. In fact, Jesus linked it to adultery,
blaming men for such selfish injustice which is against God’s will. Also during Jesus time, rabbis and
other honorable men often failed to foster healthy and open interpersonal dialogue and relationships
with women. On contrary willingly and openly associated with women such as Martha and Mary and

accepted their mutual hospitality with humitity (Luke 10:38-42). This was a live example of resisting
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should as well be involved in electronics and engineering. There is great need for the government,
NGOs, other financial institutions and all good wishers to support women by proving necessary
assistance and credit facilities. They need to be strengthened by marketing departments of their
products not only for the local markets but also for international markets {or export.

Women oppression at business should be overcome by the government through intensification
and mobilisation of local resources and more exportation of homemade goods. In business, wotnen can

make it.

1.9. WOMEN OPPRESSION IN POLITICS

The continuous marginalisation of women in Africa has not, however, stopped the emerging of
exceptional women achievement in various domains of life. In the pre-colomal Affica, there were
outstanding achievers in the spheres of traditional medical practice, divination, warfare and political
governance. Some of these traditional leaders and several spiritual leaders were women. The colonial
government also recognised some exceptional abilities in women. Indeed, some of them were
appointed to senior positions of leadership. In Kenya, some of the first African women to be nominated
to the Legistative Council were Mrs Priscilla Abwavo. Also in Independent Kenya, Miss Margaret
Kenyatta was recognised as the first women mayor of the city of Nairobi. During the third Women's
Decade Conference in Nairobi in 1985, Mrs Margaret Githinji was the first woman Permanent
Secretary in Kenya, Mrs Nyiva Mwedwa became the first woman cabinet minister. Other woinen
achievers are Prof. Wangari Mathaai, an environmentalist; Dr. Eddah Gachukia, an educationalist; Mrs
Grace Ogot, one time an assistant minister. This should, however, create the impresston that only in

public limelight are women participation in politics evident. In fact, generally speaking, women from



the cultural constraints of his time. Despite men’s discrimination against women, Jesus related with the
women in honest and friendship, intimacy, and familiarity coupled with dignity.

The history of the Church, particularly salvation, is traceable to a woman, mother Mary of
Nazareth. The story of Mary shows some qualities that a woman has, similar to those of the Spirit of
God These are “love, joy, peace, patience, kindness, goodness, trustfulness, gentleness and self
control” (Galatian5 22:23). Whether they profess the Gospel or not both women and mothers need
these attribute characters. They are gencrally believed to be more persevering i religious faith than
men.

To a very considerable degree, the history of Christianity, has been spread profoundly thougl
quietly and sometimes through open participation of women. They are considered very prayerful. This
is in part seen through their high participation and attendance to prayer services in church liturgies.
Although the hierarchical structure of some of the roles are a preserved domain for men. For example
in the Catholic Church, priesthood is only for men; and they are the only ones that can perform certain
duties such as the ministry of offering mass. We can not emphasize strongly enough the indispensable
role of the Catholic Church religious women congregations, which are more than men congregations.

Agustine of Hippo the great Church philosopher and theologian, acclaimed to be the greatest
of the Church patriarchs left with us over 100 books, 500 sermons and 200 letters. This was due to
Monica his mother, a committed Christian who zealously prayed for his convertion." John Chrysostom,
a great preacher in the East, had a mother, widowed at twenty, who refused to remarry in order that
she might devote all her time to her son’s education.” The William Broth family of the Salvation Army

left a great legacy to religious children due to Catherine, the wife of William", One cannot forget the

““Earle IE. Caitus, Christianily through the Centuries: A Ilistory_of the Christian Church, Grand Rapids, Michigan:
Academic Books, Vondervan Publishing House, 1981, pp. 146-149

"Thid. p.141. ‘ '

"Anthusa, Williston Walker, A History of the Christian Church, Edingburg: T & 7 Clark, 1959, 5.129.
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religious radical brothers Charles Wesley and John Wesley who drew their inspiration from their
mother Sussana."Space does not allow us to continue the endless list.

Most of us joined Christianity through the examples of our mothers as spiritual models. Today,
the Church in Afiica and especially Kenya is well supported by women both in prayer and in
community participation. For religious women, convents are powerhouses of prayers. In family life,
many women suffer continuously for the survival and welfare of their families and yet still find time for
prayers. Most men would prefer to go for a drink with their colleagues, spend more time there. When
they return home, sometimes it is war; they do not have time for prayers with their family.

Women should be able to participate fully in Church, life in the society because in many
households they work like a donkey. Women should be treated equally in the Church and in the society
in order to live in a world that has no threats of life in any form and have a world that has hope for all
humankind." Women should be examples of mothering the Kenyan Nation with dignity, love and
sacrifices. This will be more effective if every man will really support and encourage gender equality
and acknowledge the role of women in the Church. Each woman has a right and a unique part to play
in the Church and in the society in the spiritual motherhood of the immediate and future global family.
Oppression of women in the hierarchical structure in the Catholic Church should really be critically
examined with a view to suggesting new and effective ways of involving women more fully
participation in the hierarchical level of the Catholic Church and other religious.“Woman has a genius
all her own, which is vitally essential to both society and the Church”™”. The religious role of the Church
involves service to the people in society. The Synod of Bishops made a statement about the Church’s

work of promoting justice through preaching the Gospel which involves action for justice. In part it

"*Glen Williamson, Sons of Susanna, Wheaton, Illinois: Tyndale House Publishers, Inc., 1991.
' Sunday Nation on “Wommen Today: Women and Religion,”Nairobi: July 1998.p.16.

*” Pope John Paul [1, The Pope Speaks to Women, Letter, Nairobi: Paulines Publishers, 1996, p.34.
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underlines that
Action on behalf of Justice and participation in the transformation of the world fully
appear to us as a constitutive dimension of the preaching of the Gospel, or in other
words of the church’s mission for the redemption of the human race and it’s liberation
from every oppressive situation™

In many countries, a charter for women would target putting an end to actual discrimination
and establishing relationships of equality in rights and of respect for their dignity, the object of study
and at times of life demands. We do not have in mind that superficial equality which would deny the
distinctions laid down by the creator Himself and which would be in contradiction with women’s
proper roles which are of such prime importance, and central to the family as well as within society.
The human dignity is to be respected by the employers and protected by the state.

Developments in legislation should on the other hand be directed towards protecting women’s
proper vocations, at the same time recognizing their independence as human beings and their equal
rights to participate in cultural, economic, social and political life”. The purpose of Rerum Novarum is
to promote social justice by giving true solutions to oppression and exploitation of the workers by the
employers and condemning the socialist instigation to gender or class struggle. The Church carries out
various activities which are directed to the progress of the people at large. “Missionary evangelization
is the primary service which the Church can render to every individual and to all humanity™.
Missionaries have been recognized as agents or promoters of integral development. They offer special
technical solutions to the problems through their integral evangelization which sets people free from
injustices, facilitating, their overall development. This is seen through NGOs and other religious

projects in Kenya and in the whole world. In Kenya, the Catholic Church has immensely contributed

'® The Bishops Synod, Justice in the World, 1971, p.391.

"“Pope Leo XIII, Rerum Novarum, 15 May 1891,
®Bellagamba Anthony, The Mission of the Church, Nairobi: St, Paul Publications, 1993, p.15.
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towards integral development of total humanity in all areas through empowering men and women with
tools for their development through education. People are equipped through skills training centers,
pastoral works, counseling, and hospitals. Majorities of the trainees are women because they are the
most needy yet marginalised people in Kenya. (See the diagram below)

In the judiciary system is supposed to play emancipatory role to humanity. Let us briefly
examine to what extent this is a reality in our context with regard to women. This is the focus of the

next chapter.
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CHAPTER THREE
3.0. SOME REALITIES OF WOMEN AS WORKERS IN KENYA
During my interviews at Chaminade Skill Training Centre, most of the women students
commented on the differential wage structure in both private and public sectors that exists. There are
few women both in policy making and in managerial positions. Therefore, overall, women eamn less

than men despite the fact that they are at the same level of employment.

3.1 WOMEN AT WORK IN KENYA.

One of the employers whom 1 interviewed at Mukuru Centre outlined the following factors as
hampering women’s mobility to equality at work or any senior positions. Women have frequent
interruptions by maternity leave, ill health of child and husband. Most of the women interviewed agreed
that these factors hinder women’s mobility to work. Career women should take maternity leave every
three or four years, rather than annually. Suitable day care centre should be provided in appropriate
areas. This would allow working mothers to increase their output because it will eliminate absence due
to problems with child-care arrangements. Working women should change their attitude towards their
careers by being more committed and being responsible in their behaviour.

One of the employers whom [ interviewed at Mukuru Centre outlined the following factors as
hampering women’s mobility to equality at work or any senior positions.
1. Women have frequent interruptions by maternity leave.
2. Frequent ill health of child or husband.
3. Too many excuses for short leave for example for family matters.
4. Too much time spent on the telephone conversing and gossiping with their friends.

Most of the women interviewed agreed that these factors hinder women’s mobility to work.
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Career women should take maternity leave every three or four years, rather than annually. Suitable day
care centre should be provided in appropriate areas. This would allow working mothers to increase
their output because it will eliminate absence due to problems with child-care arrangements. Working
women should change their aftitude towards their careers by being more committed and being

responsible in their behaviour.

3.2 PROMOTION AND SENIORITY FOR WOMEN AT WORK IN KENYA

Employers have negative attitudes towards promoting women to senior positions due to the
factors in the above page. They have negative attitudes and lack of self-confidence among women
themselves. In these cases, women have really contributed to their oppression situation. Most of the
women do not seem to have progressive ambitions and at times they give up quickly and change their
employment because of this they lose seniority and take sometime again to qualify for promotion at
work. Also other women lack commitment to their jobs. Some like to take easy job that they don’t
want to be tired, and when transfer comes for a harder Job they give up very quickly and change their
employment.

There is great need for more progress in job creation offices in Kenya. Chaminade skill training
centre has the programme for women who graduate form their Skill training programme. The job
creation programme concentrates on the most difficult aspect of helping people to self- employment

and in finding jobs.
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3.3. THE UNITED NATIONS PARTICIPATION IN OVERCOMING WOMEN’S
OPPRESSION

The United Nations Development Fund for Women (UNIFEM) was established in 1976 .This
was with a clear mandate to act as a source of financial and technical support for activities designed to
ensure the fullest participation of women in the development process. UNIFEM strives to facilitate
access to resources which make women’s participation most effective. The establishment of UNIFEM
underscores the fact that enabling women to move into the mainstream of society is urgently needed in
order to accelerate the development process of Kenya and other countries in Afiica. Specialized efforts
are needed to assist Kenyan women in general, especially young professionals besides the rural and
urban poor to fulfil their roles in society and also develop them in their families. The basic needs for
women are noted in terms of education, social status, Economics, the spiritual and the political. Full
participation of women in the societies depends on the creation of a just social order which can achieve
development and equality in gender issues at work. Through education, women will participate fully in
all areas in our society. Women’s political participation will really change other aspects of their status.
This is cause they would in that way become more involved in national policy- making in accordance
with prevailing social and cultural conditions of the societies. Through their participation, they would
be able to create and expand appropriate structural mechanisms for the full participation of all women.
This should be in the political systerﬁ by mobiling group organizations and formation of associations for
demand articulations. The above-mentioned positions, education, training and the enhancement of
political conscience will play a pivotal role in the time emancipation of women. Through education and
political training, horizons will broaden. This will also develop skills which will serve as an incentive for
the total development of women potentials. This can also be enhanced through intergenerational

education and training in which wormen can play the most significant role. There are three components
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are national citizenship, having a universalistic legal order and having achievement norm. (United

Nations 1991, p.86).

3.3.1 WOMEN MEETING IN BEUJING

On the April 1995, the Commission on the Status of Women had a Fourth World Conference
on women which ended its work on the draft platform for action to be adopted in Betjing. The final
meeting of the four annual preparatory sessions of the commission drafted a platform that identified
twelve priority areas concerning women poverty, education, health, violence, armed conflict, economic
structures, power-sharing and decision making. These are areas of promoting the advancement of
women human rights in the media, the environment and the situation of girls. Agreement was made on
the promotton of women’s economic opportunities and their equitable access to resources and illiteracy
among women by the year 2000, Underlined as well as the elimination of inequalities in access to health
care and those which promote violence against women. Making women’s advancement and the
protection of their human rights as well as protecting of girls children, prioritizing issues in
governments formulation of policy also received due affections. The Convention on the Elimination of
all Forms of Discrimination against Women adopted in 1979 by the UN General Assembly is described
as an Intemnational Bill of Rights for Women. There are 30 articles that define what constitutes
discrimination against women and sets up an agenda for national action to end such discrimination.
According to the convection, discrimination against women is perpetuated on the basis of gender has
the effect or purpose of equality of men and women, of human right and fundamental freedoms in
political, economic, social, cultural, civil or any other field. The convention urges states to commit
themselves to carry on a series of measure to end discrimination and oppression against women in all

its forms. The objectives of this UN all its facts is to incorporate the principle of equality of men and

34



women in the legal system, abolish all oppression and discriminationatory laws and adopt appropriate
Gne prohibiting oppression against women. To establish tribunals and other public institutions to ensure
/ the effective protection of women against discrimination and to ensure elimination of all acts of
oppression and discrimination against women by persons, organizations or enterprises is duly
underscored in UN fora. The convention entered into force on 3 September 1981 and as at in May

1996 was ratified by 152 UN member states (see Appendix Pp. 3-14).

3.4. THE STATE AND THE WORKER IN KENYA

The situation of the worker in Kenya is far from satisfactory. This is because laws regulating
labor matters do not conform to a number of universally accepted rights such as the freedom to
associate or assemble freely and to freely express views relating to workers union. In performing its
obligation, the International Labour Organization (ILO) has adopted a number of conventions on
matters including forced labor (1930) and the rights of workers and employers to establish
organizations. In 1948 there was coliective bargaining and in 1949, equal remuneration for work of
equal value without discrimination between female and male.”

Kenya has not fully responded to ILO conventions and two violations. One of the violations is
the Chief’s Authority Act which sanctions forced communal labor. Through it women are the majority
affected. Another violation is the proscription of the civil servants’union of the right of workers in the
government. The government needs to revitalize their organization in order to improve their condition
through bargaining peaceful demonstrations, creative and healthy disagreements. This can also be
through dialogue and other measures such as strikes for example, the nurses strike of 1998. And the

teachers strike of last year is still pending. More unions shouid be registered under the Trade Union

B Mulei, Christopher,Rights of Workers,Nairobi: Foundation Press, 1997.
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Act. In Kenya, we have seen some of trade union denied registration under Trade Union Act. An
example 1s the University Academic Staff Union (UASU). Kenya needs a solid constitutional basis to
the rights of workers and trade unions in order to improve the workers situation today.”

If the workers conditions were improved, Women would benefit more either directly as

workers or indirectly through those they depend on.

2 Mulei, Christopher,Economical Oppression of Worker in Democracy, Political Nairobi:Foundation
Publisher, 1997.
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CHAPTER FOUR
RECOMMENDATIONS AND CONCLUSION

4.0 INTRODUCTION

Having looked at the generally disadvantaged positions in the society, we recommend the
following measures to improve their situation.
1.Provision of equal access to education opportunities to all female students right from nursery to
higher education.
2. Flexible policies in institutions should be encouraged to respect female students in areas of
enrollment, admission standards continuing education, and education for post-poverty, Muslim girls
among others.
3.Addressing cultural factors that instill a feeling of inferiority in women or work to their disadvantage
or cause them to drop out from school. For example, some practices including withdrawing of girls
from school at puberty, forcing girls into early marriage and being house girls or baby seaters.
4 Encouragement of women in more medium level training programmes to meet employment
opportunities at middle level,
5.Increasing educational opportunities in the field of agriculture must be increased so that women
farmers, who are the majority of African agricultural workers can have access to modern information
and technologies.
6.Teaching female students on how to promote their own developmental role by increasing the
numbers of female mentors within the educational system.
7.Assisting women academics should be assisted to participate in activities which lead to career
advancement and promotion, research, travel to conferences, advanced study and attendance in short

COUrses.
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8. Improvement of training and development for women. This will enhance the .elfective demand for
wormen by recognizing their useful and sometimes unique roles other than the traditional gender roles.
9. Utilizing these skills to the maximum in order to motivates and work to retain female as employees.
10. Offering technical skills needed for employment and maximum women participation in these
institutions.

11. Training women to speak the corporate language and become inculculated by encouraging women
to talk, interact and debate with those personnel within the institute that do not have their views, so as
to help mold and modify the organization into a more gender-sensitive body of people

12. Efforts should be made towards changing institutional idealogies which are prejudicial to women’s
advancement. To ensure that the country has no discriminationatory laws for woinen employees For
example, in the allocation of housing, access to travel and promotions.

3. Institutional policies and their impact on women should be analyzed with the long-term objective of
placing women in decision- making positions. Most of the women need to be brought into the
corporate environment at the workers level.

14. In order to increase the participation of women employees in the development of our country and
policy-making activities, some strategies should be used such as mentoring within the institutions and
the country at large. Besides, there should be lobbying for selection of qualified women employees to
occupy development positions at work. This calls for practical and context- related training within the
Kenyan cultural environment.

15. The gender issues within each policy should be identified and women’s position within the
development triangle assessed as the central institutions affecting women’s welfare and development.
16. A proactive approach on policy issues should be adopted where women themselves should raise

the policy issues that affect them and not merely react to them.
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4.1. BIBLE INTERPRETATION ON LIBERATION FROM OPPRESSION

Liberation for Kenyan women at work should start from their traditional heritage. This includes
integral liberation from social-economic oppression and their status. They need freedom and justice in
political issues. On this issue, Jesus is seen as a good example of one who liberates, The Bible provides
his example. It is also possible for liberation of Kenyan women and in the whole world to overcome
oppression. Jesus is seen as one who is so close to the poor, the depersonalized, the harassed,
marginalised, and in our case the women, and indeed to all. In the Bible we have established that man
and woman were created in the image of God (Genesis 1:27). This means that man and woman
deserve to be treated in fairness. A more comprehensive and realistic approach to liberation for women
should be apptied by looking at the totat cultural and in the social sefting where the problems exist. For
true and lasting liberation, the oppressor and the oppressed should have conversion for liberation.

Love of oneself and of the neighbour is the basic element for women liberation at work.

4.2. THE CATHOLIC CHURCH AND ITS FIGHT AGAINST WOMEN OPPRESSION IN
KENYA

The Catholic Church has tried its best to overcoine woinen oppression at work. There are
many projects in the Diocese of Nairobi that target integral human developiment. Most of the members
of the group projects are women. One of the projects we visited is Chaminade Skill Training Centre in
Archdiocese of Nairobi. It is run by Marianist religious brothers. Chaminade project moves people out
of a situation of dependence and desperation into a situation of less dependency and hope. It is
providing skitl training which equip men and women to more fully participate equatly as workers m

Kenya. Skill training focus on tailoring, dressmaking, hair dressing, carpentry, welding, electrical trade,
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knitting and catering. These are means and practical ways for improving the poor and confronting
oppressive situations women experience as workers. Attempt is made to help them to understand their
rights through civic education. To promote a sense of self -identity and equality at work for men and

women and; to promote justice and human rights on women in society.

4.2.1 PARTNERSHIP IN THE CHURCH

When we read the creation story in the Bible (Genesis 1:27; 2:24), we realize that God willed
the union between him and human persons. He created man and woman and ordered them to care for
the rest of creation by participating fully in his plan as co-creators. Partnership and equality between
man and woman are necessary for a successful participation in and fulfillment of God’s plan. Gender
distinction in terms of superiority and inferiority emerged due to sin and it has been strengthened by the
patriarchal system. Men could not see themselves as equal to women any more and women had to take
a back seat in almost alt aspects of life. Christ came in to restore the order. By words and actions, he
insisted on mutual love and respect among all human persons. The purpose of this teaching is about
God’s ptan regarding the relationship among human persons, especially the relationship between man
and woman. The Church has taken the stand of Jesus, theoretically at teast, by working hard to
promote justice.” The aim is to promote total integral development and equality among alt people. The
equality is rooted in love and mutual respect. Gender issues are among the major obstacles towards the
restoration of the order for which Christ came into this world.

Nevertheless, all believers have hope in the message of Jesus and the teaching of the Church.
The Church is seen as a liberator, a pointer to the truth and the defender of the weak. The Church in

Kenya has tried to work for justice and peace especially during the time of the tribal clashes in Rift

# AMECEA Pastoral Department, The African Synod Comes Homes-A Simplified Text, Nairobi: Pauline
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Valley besides many others parts of Kenya especially from the years 1992 to 1998. The Church has a
good collaboration between members of different religions who work under the urmbrella of National
Council of Churches of Kenya (NCCK) and Kenya National Catholic Secretariat (KNCS) in Kenya.
The Church has often fought for human rights and the equality of everyone but at the same time it
argued strongly against the ordination of women, although its justification can hardly convince the
majority of the faithful today particularly those committed to women liberation. There are some
questions which most people ask concerning the Church’s stand on the ordination of women. These
questions inctude the following: “Why should women be refused ordination to ministerial priesthood?
Why define this vitally inevitable ministry in gender terms? s this not sacramental oppression of
women?™ While it may take time for the Church’s authority to review the issue and change its stand,
a meaningful involvement of women in church activities at other levels can be made. Here are some
suggestions for consideration in the improvement of gender equality. Clear policies and rules can be
laid down by the church on how every commission and committee has to be formed on the basis of
gender equality. Capable and qualified lay and religious women should be put in charge of projects,
even if among staff members are religious men. Women should not be denied such offices, simply
because they are women. Dioceses, parishes and all religious projects should be examples of
implementing these suggestions. The number of office-holders in all Church offices at all levels should
reflect both merit and gender sensitivity. The Church hierarchy should also consider possibilities of
involving women among key holders of different high offices in the Vatican. Consultation of women
should be thoroughly done on various issues before final decisions are taken and made public.

These suggestions are not easy to implement unless people in charge from the top in Vatcan to

Publishers Africa, 1995, Pp.34-35.

 Wachege, P. N, African Women Liberation, A Man's Perspective, Nairobi: Industrial Printing Works
Lid, 1992
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the bottom in parishes and religious projects are convinced of the equality of women and men for the
need of mutual collaboration between them. They have to be liberated from fear of losing their power.
Training programmes are needed for future priests and religious in order to address this need and take
the issue more seriously if we want to implement the directives of Vatican Council 1l regarding the
involvement of the Church in the modem world. Such subjects should be made compulsory for all

priestly and religious students.
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CONCLUSION

Empowerment of women is not one person’s task but everyone’s responsibility in the society.
Civic education is highly needed in our society today in order to empower women for their full
participation in development of our country and other parts of the world. There is great need for
women education right from primary school through university, besides other post- secondary school
learning. This is the main key that would act as a springboard for women towards attainment of
opportunities for professional participation in all spheres of life Tradition influences some communities
is such a way that even high achieving students end up abandoning their future pians so as not to
neglect their traditionally prescribed roles in home. For example, in roles, socio-cultural constraints,
which prevent the full participation of women, should be overcome in societies.

Some traditional Muslim societies, for instance, exclude women from decision- making
positions and posts in the judiciary. In some cultures, girls are withdrawn from schooling at the age of
puberty, for example, among the Maasat of Kenya. Some communities consider a highly educated
woman as a status symbol in marriage for her family to receive more bridal wealth. This fact,
unfortunately, encourages putting commercial tags on women, But the high cost of education has led
to further restriction of female participation in education. More efforts are needed to create awareness
in encouraging and promoting female education, including civic education through magazines,
newsletters, radio programmes, televiston, holding seminars and special networks. To end oppression
and discrimination against women in all its forms, people need to take some bold measures
immediately. This will require incorporating the principle of equality of men and women in their legal
system through abolishing all discriminatory laws and adopting appropriate ones that prohibit
discrimination against women. Tribunals and other public institutions should be established to ensure

the effective protection of women against oppression. This will ensure elimination of all acts of

43



discrimination and oppression against women by individuals, organizations or enterprises in Kenya and
all other parts of the world. Equality of men and women should be based on human rights and
fundamental freedoms in the political, economic, social, cultural and civil fields, among others.
Consequently, as human persons, we are called to create solidarity among ourselves, starting with
individual but then proceeding as the whole society in practicing human rights. I call upon the Catholic
Church, other religious groups and the Government of Kenya to enhance the empowerment of women

in Kenya and in the whole world.
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Convention on the Elimination of All
Forms of Discrimination Against Women

The States Partics to the present Convention,

Noting that the Charter of the United Nations reaffinus faith in funda-
mental human rights, in the dignity and wortl of the human personand in
the equal rights of men and women,

Noting that the Universal Declaration of Human Rights aflirms the prin-
ciple of the inadmissibility of discrimination and proclaims that all [human
beings are bor free and equal indignity and rights and that cveryone s enli-
ted (o all (he rights and freedoms set forth therein, withont distinction ofany
kind, including distinction based onscey,

Noting that the States Partics to the International Covenants on Fuman
Rights have the obligation to ensure the equal right ol men and women to
enjoy all economic, social, cultural, civil and political rights,

Considering the international conventions coneludedunder the auspices
of the United Nations and the specialized agencies promoting equality of
rights of menand women,

Noting also the resolutions, declarations and recommendations adopted
by the United Nations and the specialized agencies promoting cquality of
rightsol men and women,

Concerned, however, that despile these various instruments extensive dis-
crimination against women continues Lo exist,

Recalling that discrimination against women violates the principles of
equality of rights and respect for human dignity, is an ebstacle to the partic-
ipation of women, on equal terms with men, in the political, social, cconomic
and cultural life of their countrics, hampers the growth ol the prosperity of
socicty and the family and makes inore difficult the full developmentof the
potentialitics of wormen in the service of their countrics and of humanity,

Concerned that in situations of poverty women have the least access to
fvod, health, education, training and opportunitics for cinployment and
other needs,

Convinced (hat the establishment of the new international economic
order based on equity and justice will contribute significantly towards the
promotion of equality hetween men and women,

Emphasizing that the eradication ol apartheid, of all forms ol racism,
racial discrimination, colomialism, nco-colontalism, aggression, forcign
occupation and domination and interference o the internal affairs of Slates is
csschntial to the full enjoyment of the rights of mien and wonen,

Affirming (hat the strengthening of international peace and security,
relaxation of international tension, mutual cooperation among all Stales irre-
spective of their social and cconomic systems, general and complete disar-



matnent, and in particular nuclear disarmament under strict and effective
international control, the affirmation of the principles of justice, cquality and
mutual benefit in relations among countrics and the realization of the right of
peoples under alien and colonial domination and forcign occupation to self-
determination and independence, as well as respect tor national sovereignty
and territorial integrity, will promote social progress and developmentand as
a cousequence will contribute to the attainment of full equality between mern
and women,

Convinced that the full and complete development of a country, the wel-
farc of the world and the causc of peace require the maximum participation
of women on equal terms with men in all fields,

Bearing in mind the ercat contribution of women to the welfarc of the fam-
ily and to the development of society, so far not fully recognized, the social
significance of maternity and the role of hoth parents in the family and in the
upbringing of children, and awarc that tiie role of women in procreation
should not be a basis for discrimination but that the upbringing of
children requires a sharing of respounsibility hetween men and women and
society as a whole,

Aware that a change in the traditional role of men as well as the role of
women in society and in the family is needed to achieve full equality between
nien and women,

Determined to implement the principles sct forth in the Declaration on
the Elimination of Discrimination against Women and, {or that purpose, to
adopt the measures required for the elimination of such discrimination in all
its forms and manifestations,

Have agreed on the following:

Part 1

Article 1

For the purposes of the present Convention, the term “discrimination
against women” shall mean any distinction, exclusion or restriction made on
the basis of sex which has thectfect or purpose of impairing or nullifying the
recognition, enjoyment or exercisc by women irrespective of their marital sta-
tus, on a basis of cquality of men and wornen, of human rights and funda-
mental frecedoms in the political, ecconomiic, social, cultural, civil or any
other ficld.

Article 2

States Parties condemn discrimination against women in all its forms,
agree to pursue by all appropriate means and without delay a policy of elim-
inating discrimination against women and, to this end, undertake:

(a) Toembody the principle of the equality of men and women in their



national constitutions or other appropriate legislation if not vetincorpo-
rated thercin and to ensure, through law and other appropriate means,
the practical realization of this principle;

(b) Toadoptappropriatelegislative and other measures, including sanc-
tions where appropriate, prohibiting all discrimination against women;

(¢) Toestablish legal protection of the rights of women on an equal basis
with men and to ensure through competent national tribunals and other
public institutions the effective protection of women against any act of
discrimination;

(d) To refrain from engaging in any acl or practice ol discrimination
against women and to cnsurc that public avthorities and institutions
shall actin contormity with thisobligation;

(c) Totakeall appropriate measures to climinate discrimination against
women by any person, organization or cnlerprise;

() Totakeall appropriatc measures, including legislation, to modify or
abolish existing laws, regulations, customs and practices which consti-
tute discrinnnation against womei;

(g) Torepeal all national penal provisionswhich constitute discrimina-
tion agaimst women.

Article 3

States Parties shall take in all ficlds, in particular in the political, social,
economic and culturat fields, all appropriate measures, including legista-
tion, to ensure the full development and advancement of women, for the pur-
pose: of guarantceing them the exereise and enjoyment of huntan rights and
fundamental frecdoms on a basis of equality with men.

Article 4

1. Adoption by States Parties of temporary special incasures aimed at
accelerating de facto equality between men and women shall not be consid-
cred discrimination as defined in the present Convention, but shall i no way
entail as a consequence the maintenance of uncqual or separate standards;
these measures shall be discontinued when the objectives of cquality of
opportunity and treatment have been achieved.

2. Adoption by States Partics of special measures, including those meas-
ures contained in the present Convention, aimed at protecting maternity
shall not be considered discriminatory.

Article 5

States Partics shall take all appropriate measurces:

(a) To modify the social and cultural patterns of conduct of men and
women, with a view to achicving the elimination of prejudices and cus-
tomary and all other practices which are based on the idca of the inferi



ority or the superiority of cither of the sexes or on stercotyped roles for
men and womer;

(b) Toensurc that family cducation includes a proper understanding of
maternity as a social function and the recognition of the conumon respon-
sibility of men and women in the upbringing and developnient of their
children, it being understood that the interest of the children is the pri-
mordial consideration in all cascs.

Article 6

States Parties shall take all appropriate measures, including legislation,
to suppress all forms of traffic in wonmen and exploitation of prostitution of
WOIICAL.

Part 11

Article 7

States Partics shall take all appropriate measnres to climinate discrimi-
nation against womecen in the political and public life of the country and, in
particular, shall ensure to women, onequal terms with imen, the right:

(a) To vote in all clections and public referenda and to be eligible for

election to al] publicly elecied bodies;

(b) To participate in the formulation of government policy and the

implementation thercof and to hold publicoffice and performall public

functions at all levels of government;

(¢) To participate in non-governmental organizations and associations

concerned with the public and political life of the counntry.

Article 8

States Partics shall take all appropriate measures to cusure to women, on
equal terms with men and withoul any discrimination, the opportunity to
represent their Goverimments at tie international level and to participate in
the work of international organizations.

Article 9

1. Stales Partics shall grant women equat rights with men to acquire,
change or retain their nationality. They shall ensure in particular that nei-
ther marriage to an alien nor change of nationality by the husband during
marriage shall automatically change the nationality of the wife, render her
stateless or force upon her the nationality of the husbhand.

2. Stales Partics shall grant women cqqual rights with mien with respect to
the nationality ot their children.



Parvt 111

Article 10

States Parties shall take all appropriate measures to climinate discrimi-
nation against women in order to ensure to them equal rights with menin the
field of education and in particular to ensure, on a basis of cquality of men
and women:

(a) The same conditions for carecr and vocational guidance, for access

to studies and for the achievement of diplomas int cducational cstablish-

ments of all categories in rural as well as in urban arcas; this cquality shall

be ensured in preschool, general, technical, professional and higher

technical education, aswell as in all types of vocational training;

(b) Access to the same curricula, the same examinations, tcaching stalt

with gqualifications of the same standard and school premises and equip-

ment of the same quality,

(c) Theelimination of any stercotyped concept of the roles of nien and

women at all levels and in all forms ot education by encouraging coedu-

cation and other types of education which will help to achiceve this aim

and, in particular, by the revision of textbooks and school prograimmes

and the adaptation of teaching mcthods;

(d) The same opportunities to benefit from schotarships and other

study grants;

() The samc opportunitics for access o programnies of continuing

education, including adult and tunctional litcracy programmes, particu-

larly those alimed at reducing, at the earlicst possible time, anvgap in edu-

cation existing between men and women,;

(£} Thereduction of female student drop-out rates and the organization

of programmes for girls and women who have left school prematurely;

(¢) Thesameopportunities to participate actively in sports and physical

education;

(h) Access o specific educational information to help to ensure the

health and well-being of families, including information and advice on

family planning.

Article 11

1. States Partics shall take all appropriate measures to eliminate dis-
crimination against wonien in the ficld ofemployment in order to ensure, on
a basis of cquality of men and women, the same rights, in particular:

(a) Therightto work as an inalicnable right of al human beings;

(b) The right to the same cimployment opportunitics, including the

application of the samie criteria for sclection in matiers of employmient;

(¢)The right to free choice of protession and employment, the right to

promotion, job security and all benefits and conditionsof service and the



right to receive vocational training and retraining, including apprentice-

ships, advanced vocational training and recurrent training;

(d) The right to cqual remuneration, including benelits, and to equal

treatment in respect of work of equal value, as well as equality of treat-

ment in the evaluation of the quality of work;

(e)The right to social sccurity, particularly in cascs ol retirement, unem-

ployment, sickness, invalidity and old age and other incapacity to work,

as well as the right to paid lcave;

(f) The right to protection of health and to safety in working conditions,

including the safeguarding of the function of reproduction.

2. Inorder to prevent discrimination against women on the grounds of
marriage or maternily and to ensure their elfective right to work, States
Parties shall take appropriate mcasures:

(a) To prohibit, subject to the iniposition of sanctions, dismissal ot the

grounds ol pregnancy or of maternity leave and discrimination in dis-

miissals ot the basis of marital status;

(b) To introduce maternity feave with pay or with comparable social

benefits without loss of formmer employment, seniority or social

allowances;

(¢)To encourage the provision of the necessary supporting social services

to enable parents to combinc family obligations with work responsibili-

ties and participation in publiclife, in particular through promoting the
establishment and development of'a network of child-care facilities;

(d) To provide special protection to wonmen during pregnancy in types of

work proved to be harmful to then.

3. Protective legislation relating to matters covered in this article shall be
reviewed periodically in the light of scientific and teclnological knowledge
and shall be revised, repealed or extended as necessary.

Article 12

1. States Partics shall take all appropriale measures to climinale dis-
crimination againstwomen in the ficld of health carc inorder to ensure, ona
basis of equality of men and women, access (o health care services, including
those related (o family planning.

2. Notwithstanding the provisions of paragraph 1 of this article, States
Parties shall ensure to women appropriate services in connection with preg-
nancy, confinement and the post-natal period, granting free services where
necessary, as well as adequate nutrition during pregnancy and lactation.

Article 13

States Parties shall take all appropriate measures to climinate discrimina-
tion against women in other areas of economic and social life in order to
ensure, on a basisof equality of men and women, the same rights, in particular:



{a) Theright to family benefits;

(b) The right to bank loans, mortgages and other torms of financial
credit;

{c) Thc right to participate in recreational activitics, sports and all
aspects of cullural life.

Article 14

I. States Partiesshall lake into account the particular problems faced by
rural woinen and the significant roles which rural women play in the cco-
nomicsurvival of their famitics, including their work in the non-monetized
sectors of the cconomy, and shall take all appropriate measures to ensurc the
application of the provisions of this Convention to women in rurat arcas.

2. States Parties shall take all appropriate mcasures to climinate dis-
crimination against women in rural areas in order to ensure, on a basis of
equatity of men and women, that they participate in and benefit from rural
development and, in particular, shall ensure to such women the right:

(a} To participate in thec claboration and implementation of develop-

mcnt planning at all levels;

(b) To haveaccessloadequatc health care tacilitics, including informa-

tion, counselling and services in family planning;

(c) Tobcenefit dircctly from social sceurity programines;

(d) Toobtainall types of training and education, formal and non-formal,

including that relating to functional literacy, as well as, inter alia, the ben-

efit of all community and cxtension services, in order to increase their
technical proficiency;

(¢) To organize scli-help groups and cooperatives in order to obtain

equal access to econoimic opportunitics through entployment or self-

employment;

(£) To participate in all community activitics;

(g) To have access to agricultural credit and loans, marketing facilities,

appropriate technology and equal treatment inland and agrarian reform

as well as in land resettlement schemes;

(h) Toenjoyadequateliving conditions, particularly in relation to hous-

ing, sanitation, electricity and water supply, transport and communica-

tions.



Part IV

Article 15

1. States Parties shall accord to women equality with men before the law.

2. Stales Partics shall accord (o women, incivil matters, a legal capacity
identical to thatof men and the same opportunitics to exercise that capacity.
In particular, they shall give women equal rights to conclude contracts and to
administer property and shall treat themequally inall stages of procedure n
courtsand tribunals.

3. States Partics agree that all contracts and all other private instru-
ments ofany kind with a legal effectwhich is directed at restricting the legal
capacily ol women shall be decmed null and void.

4. States Partics shall accord to men and women the same rights with
regard 1o the law relating Lo the movement of persons and the freedom Lo
choose their residence and domicile.

Article 16

1. States Partics shall take all appropriate measures to eliminate dis-
crimination against womern in all matters relating to marriage and family
relations and in particulay shall ensure, on a basis ol equality of men and
women:

(a) Thesamme right to enter into marriagg,

(h) Thesame right {reely to choose a spouse and o enter into niarriage

only with their free and full consent;

(¢) The same rights and responsibilities during marriage and at its dis-

solutton;

(d} Thesame rights and responsibililics as parents, irrespective of their

marital status, in mallers relating Lo their children; inall cases the inter-

ests of the children shall be paramount;

(e} Thesame rights to decide freely and responsibly on the number and

spacing of their children and to have access to the information, education

and means to enable them to exercise these rights;

() The same rights and responsibilitics wilh regard Lo guardianship,

wardship, trusteeship and adoption of children, or similar institutions

where these concepts exist in national legislation; in all cases the interests

of the children shall be paramount;

(g} Thesame personal rights as hushand and wife, including the right to

choose a family name, a profession and anoccupatian,

(h) Thesame rights for both spouscsin respect of the ownership, acqui-

sition, manageimnent, administration, enjoyiment and disposition of prop-

crty, whether free of charge or for a vatuable consideration.

2. The betrothal and the marriage of a child shall have no legal clect,
and all neeessary action, including legislation, shall be taken to specily a



minimuni age for marrtage and to make the registration ol marriages in an
official registry compulsory.

Part V

Article 17

1. For the purposc ol considering the progressainade in the implementta-
tion of the present Convention, there shall e establislied a Conunitiec on the
Elimination of Discrimination against Women ( hercinalter relerred to asthe
Commitice) consisting, at the time ol entry into force of the Convention, of
cighteen and, alter ratification of or accession to the Convention by the
thirty-fifth Slate Party, of twenty-three experts ol high moval standintg and
competence in the field covered by the Convention. The experts shall bo
clecled by States Parties [rom among their nationals and shall servein their
personal capacity, consideration being given to equitable geographical dis-
tribution and to the representation of the dilferent forms ol civilization as
well as the principal legal systems.

2. The members of the Connmnitice shatl be elected by seeret hallot froma
list of persons nominated by Stales Partics. Bach State Party inay nominate
onc person from among its own nationals.

3. Theinitiat clection shall be held sixo months afier the date ofthe entry
into force of the present Convention. At least three months before the date of
cach clection the Scoretary-General of the Uinited Nations shall address a let-
ter to the States Partics inviting them to subntit their nominations within two
months. The Secretary-General shall prepare a list in alphabetical order of
all persons thus nominated, indicating the States Partics which have nomi-
nated them, and shall submit it to the States Partics.

4. Flectonsofthe membersof the Commitlee shatl be held ata meeting
of States Partics convened hy the Secretary-General at United Nations
[Headquarters. Al that mecting, forwliich tvo thirds of the States Partics shall
constitule a quorum, the persons clected o the Cotmmiittee shall be those
nominees who obtain the largest number ol voles and an absolute majority of
the votes of the representatives ol States Partics present and voling.

5. The members of the Commitice shall he elected Tor a lerm of lour
years. Howcever, the terms of nine of the members elected at the first election
shall expire at the end of two years; imnnediately after the first clection the
names of these ninc members shalt be chosen by lothy the Chairman of the
Committee.

6. The clectionof tre five additional membersol the Committee shall be
held inaccordance with the provisions of paragraphs 2, 3and 4 of thisarticle,
following the thirty-fifth ratilication or aceession. The tevms of twvo of the
additional memnihers clected on this occasion shall expire at the end of two



years, the names of these two members having heen chosen by lot by the
Chairman of the Committee.

7. For the filling of casual vacancices, the State Party whose expert has
ceased to function as a member of the Committee shall appoint another
expert from among its nationals, stbject lo the approval of the Committee.

8. The members of the Commitiee shall, with the approval of the
General Asseibly, receive einoluments from United Nations resources on
such terms and conditions as the Assembly may deeide, having regard to the
importance of the Conmittee's responsibilities.

9. The Scerctary-General of the United Nations shall provide the neces-
sary staff and facilities for the effective performance of the functions ofthe
Commitlec under the present Conventlion,

Article 18

1. States Parties undertake to submit o the Secretary-General of the
United Nations, lor consideration by the Connitiee, a veport on the legisla-
tive, judicial, administrative ar other measures which they have adopted o
give eflect o the provisions of the present Convention and on the progress
macde inthis respect:

(a) Withinone ycarafler e entrvinto foree tor the State concerned; and

(b) Thercafter at least every four years and further whenever the

Conimittee so requests.

2. Reportsmay indicate factors and dificulties alfecting the degrec ol ful-
(lment of obligations under the present Convention.

Article 19
1. The Committee shall adoptits own ruales ol procedure.
2. The Committee shall clectits olficors [or a term ol two years,

Article 20

1. The Connnitiee shall nornially meet for a period of not more than tvo
weeks annually inorder to consider the reports submitted in accordance with
article 18 of the present Convention,

2. The mectings of the Committee shall normally be held at United
Nations Headguarters or at any other convenient place as determined by the
Commiltee,

Article 21

L. The Committee shall, through the Economic and Social Council,
report annually to the General Assembly of the Uniled Nations on its activ-
ities and may make suggestions and general recommiendations based on
the examination of reports and informalion reccived from the States
Partics. Such suggestions and general recommendations shall be included
in the report of the Committee together with comments, if any, from
States PPartics.



2. TheScaretary-General shall transmit the reports of the Conimittee Lo
the Comunission on the Status of Women for its inforimation,

Article 22

The specialized agencies shall be entitled to be represented at the consid-
cration ol the implementation of such provisions of the present Convention
as fall within the scope of their activitics. The Commitiee imay invite the spe-
cialized agencics to subimit repoi ts on the implementalion of the Convention
iitarcas falling within the scope of their activities.

Part VI

Article 23

Nothing in this Convention shall aftect any provisions that are more con-
ducive to the achicvement of equality between men and womien which may
he contained:

(a) luthelegislation of a State Party; or

(b) Inany other international convention, treaty or agreement in foree

for that State.

Article 24

States Partics undertake (o adopt all necessary measures at the national
level aimed at achieving the full realization of the rights recognized in the
present Convention.

Article 25

L. The present Convention shalt be open for signature by all States.

2. The Secretary-General of the United Nations is desivnated as the
depositary of the present Convention,

3. The present Convention is subject to ratification. Instruments of rati-
fication shall be deposited with the Seeretary-General of the United Nations.

4. The present Convention shall be open o accession by all States.
Accession shall be effected by the deposit of an instriument of aceession with
the Secretary-General of the United Nations.

Article 26

1. Arequest for the revision of the present Convention may be made al
any time by any State Party by means of a notification in writing addressed to
the Sceretary-General of the United Nations,

2. The General Assembly of the United Nations shall decide upon the
steps, ifany, Lo be taken inrespect of such a request.

Article 27
1. The present Convention shall enter into force on the thirtieth day afier



the date of deposit with the Seoretary-General of the United Nations of the
twenticth instrument ol ratification or accession,

2. Foreach State ratifying (he present Convention or aceeding to it aflter
the deposit of the twenticth instrument of ratification or aceession, the
Convention shall enter into force on the thirticth day after the date of the
deposil of its own instrument of ratification or accession,

Article 28

1. The Sccretary-General of the United Nations shall reecive and circu-
late to all States the text of reservations made by States at the Lime of ratifica-
tion or accession.

2. Arcservation incompatiblewith the objectand purpose of the present
Convention shall not be permitled.

3. Reservations may be withdraswwn at any ime by notification to this
effect addressed (o the Secretary-General of the United Nations, who shall
then inform all States thercof. Such notification shall take eifect on the date
onwhichitisrceeived.

Article 29

1. Any dispute beliveen two or more Slales Partics concerning the inter-
pretation or application of the present Convention which is not settled by
negotialion shall, at the request of one of them, be submitted o arbitration. If
within six months lrom the date of the request for arbitration the partics are
unable to agree on the organization of the arbitration, any onc of those partics
may refer the dispute to the International Gourt of Justice by request in con-
formity with the Statute of the Court.

2. Each State Party may at the time of signaturc or ratification of this
Convention or accession thereto declare that it does not consider itself
bound by paragraph t of this article. The other States Partics shall not be
bound by that paragraph with respect to any State Party which has madc
such a reservation,

3. Any Stale Party which has madc a reservation in accordance with para-
graph 2 of this article may at any tinie withdraw that rescrvation by notifica-
tion to the Secretary-General of the United Nations,

Article 30

The present Convention, the Arabic, Chinese, English, French, Russian
and Spanish texts of which are equally authentic, shall be deposited with the
Secretary-General of the United Nations.
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